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Welcoming’ Remarks

Chairperson Goord called the meeting to order at 8:25 a.m. The members of the Standards
Committee and guests introduced themselves. Mr. Goord gave a brief overview of the
ag’enda. At this time , the Standards Committee was advised that revisions 05-09 ,05-16 A-
B, 05-17 A, 05-25 A-D, 05-26 A-B, 05-33 tllroug’ll 05-60 were withdrawn from the ag’enda

l)y the proposers.
Open Hearing

Bonita Sweeney, Administrator for Accreditation and Standards, Ohio Department of
Youth Services and member of the ad-hoc committee revising the Standards for ]uvenile
Correctional Facilities provi(].e(l an overview to the Standards Committee on the progress
the group was malzing’. Ms. Sweeney stated that the manual sections of Administration,
Care and Justice were complete and sections Safety, Program and Activity, Security and
Order are in the process of Leing reviewed.

Chad Sokolowski , Director, Oakview Juvenile Residential Center testified for the acloption
of standards revisions 05-19, 05-20, A-B, 05-21and 05-22.

Tracy Reveal, Superintendent, Training Acaclerny, Ohio Department of Rehabilitation and
Corrections and the Adult State Training Director’s Network, testified for the a(loption of
standards revisions 05-12 A-B and 5-13 A-B.

Standards Committee Meeting Convenes

Issue: Approval of Standards Committee Meeting Minutes, August 2004.
Action: Dr. Thomas move(l to approve the minutes. Mr. Williams seconded. The

motion carried.

Issue: Comments from the Chairman of the Commission on Accreditation for
Corrections.

Discussion: Mr. Garvey gave a brief overview of Commission activities. The group was
informed that the Commission would hold accreditation hearing’s for 211
agencies at this conference.

Proposed Standard Revisions
Proposal: 05-01 Revision 4-ALDE-2C-03

A strip search of an arrestee at intake shall only be conducted when there is reasonable
belief or suspicion that he/she may be in possession of an item of contraband. The
least invasive form of search is conducted. Reasonable belief may be based on:



e current cllarg’es or previous convictions for escape, possession of clrug’s or weapons,
or crimes of Violence;

e current or historical institutional behaviors of contraband possession or refusals to
be searched; or

e contact with the pu])lic or exposure to pu])lic areas aﬁer Leing Z)rouglzt to the jai/.

Comment: For arrestees, genera//y the least invasive form o][ search should be conducted.
“Arrestees, not otherwise SMIJ]'ect to a strip search incident to their arrest and Zmoleing,
may not be observed in a state of comp/ete undress l)y correctional oﬁ[icers incident to
slzowering, clzanging clothes, a “lzygiene check”, or medical examination unless
extraoralinary circumstances exist, are justiﬁed in writing, and approvec[ in each case Z)y

. ”
a supervisor.

Protocols: Written policy and proce(lure. Search proce&ures.

Process Indicators: Observation. Facility records and log’s. Inmate and staff

interviews.
Action: Disapprovecl.
Proposal: 05-02 Revision 4-4132 (3-4128-1)

Sing’le cells/rooms and multiple-occupancy cells/rooms may be used for housing’
inmates in medium/minimum custocly when the classifications system, cell/room size,

and level of supervision meet the £oHowing’ requirements:

1. Number of occupants Amount of Unencumbered Space*
1 35 square Feet per occupant
2-50 25 square feet

*Unencumbered space” is usable space that is not encumbered 1)y furnislling’s or
fixtures. At least one dimension of the unencumbered space is no less than seven feet.
In cletermining’ unencumbered space in the cell or room, the total square footag’e is
obtained and the square {ootag’e of fixtures and equipment is subtracted. All fixtures
and equipment must be in operational position and must provicle the following’
minimums per person: bed, pluml)ing‘ fixtures (if inside the cell/room), desk, locker,
and chair or stool.

2. When confinement exceeds ten hours per (].ay, there are at least 80 square feet
of total floor space per occupant.

4-3. Meclium-security inmates housed in multiple-occupancy cells/rooms require

direct supervision.



A classification system is used to divide the occupants into groups that reduce the
prol)al)ility of assault and disruptive behavior. At a minimum, the classification system
evaluates the following’ :

mental and emotional stal)ility
escape llistory

llistory of assaultive behavior
medical status

age

enemies of record

Male and female inmates are housed in separate cells/rooms.

Action: Approvecl.

Proposal: 05-02-A Revision 3-ALDF-2C-03

Sing’le cells/rooms and multiple-occupancy cells/rooms may be used for housing’
inmates in medium/minimum custocly when the classification system, cell/room size,

and level of supervision meet the £oHowing’ requirements:

1. Number of occupants Amount of Unencumbered Space*
1 35 square feet per occupant
2-64 25 square feet

*Unencumbered space” is usable space that is not encumbered by furnishings or
fixtures. At least one dimension of the unencumbered space is no less than seven feet.
In cletermining’ unencumbered space in the cell or room, the total square footag’e is
obtained and the square {ootag’e of fixtures and equipment is subtracted. All fixtures
and equipment must be in operational position and must provicle the following’
minimums per person: bed, pluml)ing‘ fixtures (if inside the cell/room), desk, locker,
and chair or stool.

2. When confinement exceeds 10 hours per (].ay there are at least 80

square feet of total floor space per occupant.
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4-3. In direct supervision llousing’ units, multiple-occupancy cells/rooms for
minimum- and medium-security inmates may have a capacity of 2 to 64

inmates.



A classification system is used to divide the occupants into groups that reduce the
prol)al)ility of assault and disruptive behavior. At a minimum, the classification system
evaluates the following’ :

® mental and emotional stal)ility
® escape llistory

.history of assaultive behavior
® medical status

®age

® cnemies of record

Meclium-security inmates housed in multiple occupancy cells/rooms require direct

supervision.
Male and female inmates are housed in separate cells/rooms.

Action: Approvecl.

Proposal: 05-02-B Revision 3-JTS-2C-02

Sing’le cells/rooms and multiple- occupancy cells/rooms may be used for llousing’
juveniles in medium/minimum custocly when the classifications system, cell/room size,

and level of supervision meet the following’ requirements:

1. Number Of Occupants Amount Of Unencumbered Space
1 35 square feet
2-50 25 square feet per occupant”

*Unencumbered space is usable space that is not encumbered 1)y furnishing’s or
fixtures. At least one dimension of the unencumbered space is no less than seven feet.
In cletermining’ unencumbered space in the cell or room, the total square footag’e is
obtained and the square {ootag'e of fixtures and equipment is subtracted. All fixtures
and equipment must be in operational position and must provide the following‘
minimums per person: bed, plum])ing’ fixtures (if inside the cell/room), desk, locker,
and chair or stool.

2. When confinement exceeds 10 hours per clay, there are at least 80 square feet of
total floor space per occupant.

4-3. Medium-security juveniles housed in multiple-occupancy cells/rooms require
direct supervision.

A classification system is used to divide the occupants into groups that reduce the



pro]oal)ility of assault and disruptive behavior. At minimum, the classification system
evaluates the following:

e mental and emotional stalaility
® escape history

° llistory of assaultive behavior
e medical status

® age

e cnemies of record

Male and female juveniles are housed in separate cells/rooms.

Action: Approvecl.
Proposal: 05-03 Revision 4-4384; 4-AL.DF-4D-05; 4-ACRS-7B-02; 1-HC-2A-
05

(Man(].atory) All pro{essional staff comply with applica])le state and federal

licensure, certification, or registration requirements. Verification of current

credentials ancl—jﬁ-]rcleserrphﬂrrs are on file in the {acility.

Action: Approvecl.

Proposal: 05-03-A Revision 3-JCREF-4C-03

Appropriate state and federal licensure, certification or registration requirements, and
restrictions apply to personnel who provicle health care services to juveniles. The duties
and responsil)ilities of such personnel are g’overnecl l)y written j01) (lescriptions

approvecl 1)y the health autllorlty Verification of current credentials anfl—yola
are on file in the famllty

Action: Approvecl.

Proposal: 05-04 Revision 4-ALDF-1A-15

All inmate rooms/cells provicle the occupants with access to natural lig'llt. (Existing
New Construction, Renovation, Addition only)

Action: Disapprovecl.



Proposal: 05-04-A Revision 3-ALDF-2D-03; 4-4147 (3-4140)

All inmate rooms/cells provi(le inmates with access to natural lig’ht ])y means of at
least three square feet of transparent g’lazing’, plus two additional square feet of

transparent g’lazing’ per inmate in rooms/ cells with three or more inmates. (Fxistine
New Construction, Renovation, Addition only)

Action: Disapprovecl.

Proposal: 05-05 Deletion 3-JCRF-1B-12

Action: Approvecl.

Proposal: 05-06 Revision Outcome Measures 1A-2; 1A-5; 1A-6; 1A-8; 1A-9;

1A-10; 1A-11; 1A-12; 1A-13; 1A-14; 1A-15; 1A-16; 1A-17;
1A-24; 1A-25; 1A-26; 1A-27; 1A-28; 1A-29; 5A-1; 6A-2;
6A-3; 6A-7

Denominator

divided ]oy: Total number of inmate admissions to the facility cluring’ the year plus

the inmate average daily population.

Action: Tabled for consideration loy the ACA Health Care Committee and the

Commission of Accreditation for Corrections ad-hoc committee.

Proposal: 5-07 Revision Outcome Measure 1A-15

Number of offender admissions to on-site infirmary or lzos;)ita/ (Where availal)le) on

amannual-basis in the past 12 months.

Action: Tabled for further consideration Ly the ACA Health Care Committee and the

Commission of Accreditation for Corrections ad-hoc committee.

Proposal: 5-08 Revision Outcome Measure 1A-24

This can simply be added after “the past 12 months” in the
Numerator/Denominator column as follows:



tota/ ma/e =

total fema/e =

Action:

Tabled for further consideration l)y the ACA Health Care Committee and the

Commission of Accreditation for Corrections ad-hoc committee.

Proposal: 05-09

Action:

Withdrawn l)y the proposer.

Proposal: 05-10 Revision 4-4084 (3-4081)

Written policy, proce(lure, and practice provicle that all new correctional officers

receive an added 120 hours of training during their first year of employment and an

added 40 hours of training each subsequent year of employment. At a minimum this

training covers the {ollowing’ areas:

Security proce(].ures

Supervision of offenders

Signs of suicide risks

Suicide precautions

Use-of-force reg’ulations and tactics
Report writing

Offender rules and reg’ulations

Rights and responsibilities of offenders
Fire and emergency proce(].ures

Safety proce(].ures

Key control

Interpersonal relations

Social/cultural 1i£esty1es of the offender population
Communication skills

First aid/CPR

Counseling’ tecllniques

Cultural cliversity

Sexual abuse/assault

code of ethics

Comment:

Since the duties of correctional officers {requently involve most institutional



operations, their training should be comprehensive. Ongoing training during’
subsequent years of employment enables employees to sharpen skills and keep abreast

of cllang’es in operational proce&ures.

Action: Approvecl.

Proposal: 05-10-A Revision 4-ACRS-7B-17

All new offender careworkers receive 40 hours of training, in addition to their
orientation training, cluring’ their first year of employment and an additional 40 hours
of training each sul)sequent year. At a minimum, this training covers the following’

areas:

security procedures

supervision of offenders

signs of suicide risks

suicide precautions

use-of-force reg’ulations and techniques
report writing

offenders rules and regulations

rig’llts and responsi]ailities of offenders

fire and emergency procedures

safety proceclures

lzey control

interpersonal relations

social/cultural lifestyles of the offenders population
cultural diversity training

communication skills

first aid/ car(].iopulmonary resuscitation (CPR)
counseling’ tecllniques

crisis intervention

sexual harassment

legal issues

code of ethics

Comment:

Since the duties of offender careworkers frequently involve most facility operations,
their training should be comprellensive. Ongoing training during’ sul)sequent years of
employment enables employees to sharpen skills and keep abreast of changes in

operational proceclures.

Action: Approve(l .



Proposal: 05-10-B Revision 3-ALDF-1D-12

Written policy, proce(].ure, and practice provicle that all new correctional officers
receive an added 120 hours of training during’ their first year of employment and an
added 40 hours of training each sul)sequent year of employment. At a minimum this

training covers the tol]owing’ areas:

® security proceclures

supervision of offenders

signs of suicide risks

suicide precautions

use of force reg’ulations and tactics
report writing

offender rules and regulations

rig’hts and responsi])ilities of offenders
fire and emergency procedures

satety procedures

lzey control

interpersonal relations

social/cultural litestyles of the offender population
communication skills

first aid/CPR

counseling tecl‘lniques

cultural (liversity

sexual al)use/assault
® code 0_7[ ethics

Comment:

Since the duties of correctional officers trequently involve most tacility operations,
their training should be comprellensive. Ongoing training during’ sul)sequent years of
employment enables employees to sharpen skills and keep abreast of changes in

operational proceclures.

Action: Approve(]. .

Proposal: 05-10-C Revision 4-ALDF-7B-08

All new professional and support employees, including contractors, who have regular
or claily inmate contact receive training during’ their first year of employment. 40

hours are Completecl prior to laeing’ in(lepenclently assig’necl to a particular jol). An



additional 40 hours of training is provicle(l each sul)sequent year of employment. Ata

minimum, this training covers the following’ areas:

security proceclures and regulations
supervision of inmates

signs of suicide risk

suicide precautions

use-of-force reg’ulations and tactics
report writing

inmate rules and reg’ulations

lzey control

rig’hts and responsil)ilities of inmates
safety procedures

all emergency plan and procedures
interpersonal relations
social/cultural lifestyles of the inmate population
cultural (liversity

communication skills

CPR/First aid

counseling tecl‘lniques

sexual harassment/ sexual misconcluct awareness
® code 0_7[ ethics

Comment:
None.
Action: Approved.
Proposal: 05-10-D Revision 1-ABC-1D-10

Written policy, proceclure, and practice provi&e that in addition to orientation, all
newly hired correctional officers receive an additional 120 hours of training &uring’
their first year of employment and an additional 40 hours of training each sulasequent

year. At a minimum, this training covers the following’ areas:

Security procedures

Supervision of offenders

Signs of suicide risks and suicide precautions
Use of cliscipline in boot camps

Use-of-force reg’ulations and restraint techniques
Report writing

Offender rules and regulations



Prog‘ram rules and reg’ulations

Rig‘hts and responsi]ailities of offenders

Fire and emergency procedures

Safety procedures

Firearms training

Key control

Interpersonal relations

Social/cultural lifestyles of the offender population
Cultural cliversity training

Communication skills

First aid/ cardiopulmonary resuscitation (CPR)
Counseling’ tecllniques

Crisis intervention

Sexual harassment

Legal issues

Specializecl training, such as physical fitness, drill and ceremonies, various program
components, and aftercare issues

Sexual alause/ assault

e Code ofEtlzics

Comment:

Since the duties of correctional officers involve drills and ceremonies, their training
should incorporate these activities. Ongoing training &uring’ sul)sequent years of
employment enables employees to sharpen skills and keep abreast of changes in

operational proceclure. See related standard on initial orientation.

Action: Approve(l .

Proposal: 05-10-E Revision SJ-028

Written policy, proce(].ure, and practice provicle that all new correctional officers
receive an added 120 hours of training during’ their first year of employment and an
added 40 hours of training each sul)sequent year of employment. At a minimum this

training covers the {ollowing’ areas:

® security proceclures

® supervision of offenders

® signs of suicide risks

e suicide precautions

e use of force reg’ulations and tactics
® report writing

e offender rules and reg’ulations



° rig’hts and responsi])ilities of offenders

e fire and emergency procedures

o safety procedures

o lzey control

° interpersonal relations

e social/cultural lifestyles of the offender population
e communication skills

e first aid/CPR

° counseling tecl‘lniques

e cultural (liversity

o sexual al)use/assault
e code 0_7[ ethics

Comment:

Since the duties of correctional officers frequently involve most facility operations,
their training should be comprellensive. Ongoing training during’ sul)sequent years of
employment enables employees to sharpen skills and keep abreast of changes in

operational proceclures.

Action: Approved .

Proposal: 05-10-F Revision 3-JTS-1D-09; 3-JDF-1D-09

Written policy, proceclure, and practice provicle that all new juvenile careworkers
receive an added 120 hours of training during’ their first year of employment and an
added 40 hours of training each sul)sequent year of employment. At a minimum this

training covers the {ollowing’ areas:

® security procedures

® supervision of juveniles

® signs of suicide risks

e suicide precautions

e use-of-force reg‘ulations and tactics

® report writing

° juvenile rules and reg‘ulations

° rig’llts and responsi]ailities of juveniles

e fire and emergency procedures

o safety proceclures

o lzey control

° interpersonal relations

e social/cultural li{estyles of the juvenile population
.

communication skills



first aid/CPR\

.
° counseling’ tecllniques
e cultural diversity

e sexual abuse/assault

e code of ethics
Comment:

Since the duties of juvenile careworkers frequently involve most institutional
operation, their training should be comprehensive. Ongoing training during’
subsequent years of employment enables employees to sharpen skills and keep abreast

of cllang’es in operational proce&ures.

Action: Approvecl .

Proposal: 05-10-G Revision 1-JBC-1D-09

Written policy, procedure, and practice provi(],e that all newly hired professional
specialists and juvenile care workers receive 120 hours of training in addition to
orientation cluring’ their first year of employment and 40 hours of training each

sulasequent year. At a minimum, this training covers the following’ areas:

e Security proceclures

e Supervision of juveniles

e Signs of suicide risks and suicide precautions
e Use of cliscipline in boot camps

e Use-of-force reg’ulations and restraint tecllniques
® Report writing

. Juvenile rules and reg’ulations

. Prog’ram rules and reg’ulations

. Rig’hts and responsil)ilities of juveniles

e Fire and emergency procedures

o Sa{ety procedures

¢ Firearms training

¢ Key control

o Interpersonal relations

e Social/cultural lifestyles of the juvenile population
e Cultural c].iversity training

e Communication skills

e First aid/ cardiopulmonary resuscitation (CPR)
o Counseling’ techniques

e Crisis intervention

e Sexual harassment

° Legal issues



° Speciaiizecl training, such as physical fitness, drill and ceremonies, various program
components, aftercare issues, etc.

. Sexuai al)use/ assault

e Code o][Etlzics

Comment:

Since the duties of professional specialists may involve marclling' and drill ceremonies,
their training should incorporate these activities. Ongoing training during’ sul)sequent
years of employment enables employees to sharpen their skills and keep abreast of

clianges in operational proceclui‘es. (See related standard on initial orientation.)

Action: Approve(i .

Proposal: 5-10-H Revision 1-SJD-1D-05

Written policy, proceclure , and practice provicle that all new staff receive 120 hours of
training (iuring’ their first year of employment and an additional 40 hours of training

each year thereafter. At a minimum this training covers the £0Howing’ areas:

security procetiures

supervision of juveniles

signs of suicide risks

suicide precautions

use-of-force reg‘ulations and tactics
report writing

juvenile rules of conduct

rig’lits and responsi]ailities of juveniles
fire and emergency procedures

safety proceclui‘es

lzey control

interpersonai relations
communication skills

first aid/CPR

counseling’ tecllniques

social/cultural lifestyles of the juvenile population
sexual abuse/assault

code of cthics

Comment:

Since the duties of full-time ernployees frequently involve most institutional



operations, their training should be comprehensive. Ongoing training (iuring’
subsequent years of employment enables employees to sharpen skills and keep abreast

of chang’es in operational proceclure.

Action: Approve(i .

Proposal: 05-11 Revision 4-4082 (3-4079); 1-HC-2A-06

Written policy, proce(iure, and practice provi(ie that all new full-time employees must
complete a formalized 40-hour orientation program before un(iertalzing’ their
assignments. At a minimum, the orientation program should include instruction in the
iollowing’ : the purpose, g‘oals ) policies , and procetiures for the iacility and parent agency;
security and contraband reg’ulations ; lzey control; appropriate conduct with offenders;
responsil)ilities and rigllts of employees; a class on the code of ethics o][ the institution;
universal precautions; occupational exposure; personal protective equipment;

biohazardous waste (iisposal; and an overview of the correctional field.

Action: Tabled to be reconsidered l)y the proposer.

Proposal: 05-11-A

Action: Withdrawn.

Proposal: 05-11-B Revision 3-3082 (Aclult Probation and Parole Field Services)

Written policy, proce(iure , and practice provicle that all new full-time employees receive
40 hours of orientation training before un(iertalzing’ their assignments. Orientation
training includes, at a minimum, the following’: orientation to the purpose, g‘oals,
policies , and proceclures of the institution and parent agency; Worlzing' conditions and
reg’ulations; employees rig’lits and responsil)ilities; a class on the code o][ ethics of the
institution; and an overview of the correctional field. Depencling’ on the employee(s)
and the particular jo]) requirements, orientation training may include preparatory

instruction related to the particular jol).

Action: Tabled for further reconsideration lay the proposer.

Proposal: 05-11-C

Action: Withdrawn.




Proposal: 05-11-D Revision 4-ACRS-7B-14

All new full-time employees receive 40 hours of orientation training before
undertalzing’ their assignments. Orientation training includes, at a minimum, the
tollowing’ : a historical perspective of the tacility, tacility g’oals and o])j ectives, program
rules and regulations, jol) responsi])ilities, a class on the code of ethics o][ the faci/ity,
personnel policies, offender supervision, and report preparation. The employee signs

and dates a statement in(licating that orientation has been received.

Action: Tabled for further consideration ]3y the proposer.

Proposal: 05-11-E Revision 1-ABC-1D-08

Written policy, procedure , and practice provicle that initial orientation is provide& for
all employees during’ their first week of employment at the tacility. Orientation

training includes, at a minimum, the tol]owing’ :

° Program philosophy and g’oals

e Use of discipline regulations

. Leg’al responsi])ilities of staff

e A class on the code ofetllics o][ the faci/ity
e Offender leg'al rig’llts and responsilailities
e Offender rules and sanctions

e Chain of command

e Suicide prevention

i Emerg’ency procedures

e Security procedures

e First aid

® Report writing

e Supervision of offenders

Each employee signs and dates a statement that orientation has been received.

Action: Tabled for further consideration ])y the proposer.

Proposal: 05-11-F Revision 3-JCRF-1D-03

The tacility provi&es initial orientation for all new employees during‘ their first week of
employment. This orientation/training includes, at a minimum, the tollowing’ :a
historical perspective of the tacility, tacility goals and olajectives , program rules and
reg’ulations, jol) responsi]oilities , a class on the code of ethics 0_7[ the faci/ity, personnel

policies ) juvenile supervision, and report preparation. The employee signs and dates a



statement indicating’ that orientation has been received.

Action: Tabled for further consideration ])y the proposer.

Proposal: 05-11-G Revision 1-JBC-1D-07

Written policy, procetiure , and practice provicte that initial orientation is provitie& for
all employees (iuring’ their first week of employment at the boot camp program.

Orientation training includes, at a minimum, the tol]owing’ :

° Program pliilosoptiy and g’oals

e Useof (iiscipline regulations

. Leg’al responsi])ilities of staff

e A class on the code of ethics of the boot camp
e Juvenile leg’al rig’tits and responsil)ilities
° Juvenile rules and sanctions

¢ Chain of command

e Suicide prevention

b Emerg’ency procedures

e Security procedures

e First aid

¢ Report writing

e Supervision of juveniles

Each employee signs and dates a statement that orientation has been received.

Action: Tabled for further consideration l)y the proposer.

Proposal: 05-11-H Revision 3-JDF-1D-07; 1-SJD-1D-03

Written policy, procec].ure , and practice provicte that all new full-time employees receive
40 hours of orientation training before unctertalzing their assignments. This training
includes at a minimum the tollowing’ : orientation to the purpose, g’oals , policies , and
procectures of the institution and parent agency; Worlzing’ conditions and reg’ulations ;
employees' rig’tlts and responsilailities ; a class on the code 0][ ethics o][ the institution; and
an overview of the correctional field. Depencting’ on the employee(s) and the particular
j ob requirements, orientation training may include preparatory instruction related to

the particular jol).

Action: Tabled for further consideration l)y the proposer.




Proposal: 05-11-1 Revision 1-CTA-3A-09

Written policy, proce&ure, and practice provicle that all new full-time academy
employees receive orientation training before un(iertalzing’ their assignments.

Orientation training includes at a minimum the following’ :

® orientation to the purpose, g’oals ) policies , and proceclures of the academy and
parent agency

.Worlzing conditions and reg’ulations

L employees' rig’l‘lts and responsi])ilities

®a class on the code of ethics 0][ the academy

® security responsi])ilities

L personnel practices

.prol‘lilaitions concerning sexual harassment, relig’ious preju(].ice, and minority

rig‘hts

Depencling’ on the employee(s) and the particular jola requirements, orientation

training may include preparatory instruction related to the particular jola.

Action: Tabled for further consideration ])y the proposer.

Proposal: 05-11-J Revision 1-EM-1D-08

Written policy, proceclure, and practice provicle that all new employees receive 40
hours of orientation training before unclertalzing’ their assignments. Orientation
training includes, at the minimum, the following’: a historical perspective of the
program, program g’oals and ol)jectives, program rules and reg’ulations, jo]:)
responsil)ilities , a class on the code o][ ethics of the program, personnel policies , offender
supervision, and report preparation. Each employee signs and dates a statement
indicating’ that orientation has been received.

Action: Tabled for further consideration ])y the proposer.

Proposal: 05-12 Revision 4-4084

Written policy, proce(].ure, and practice provicle that all new correctional officers
receive an added 120 hours of training during’ their first year of employment arrebary

. At a minimum, this
training covers the {ollowing’ areas:

® security proceclures



supervision of offenders

signs of suicide risks

suicide precautions

use-of-force reg’ulations and tactics
report writing

offender rules and regulations

rig’lits and responsi])ilities of offenders
fire and emergency procedures

safety procedures

lzey control

interpersonal relations

social/cultural lifestyles of the offender population
communication skills

first aid/CPR

counseling tecliniques

cultural (iiversity

sexual alause/ assault

Comment:

Since the duties of correctional officers frequently involve most institutional

operations, their training should be comprehensive. Qngomg—t-rammg—w

Action: Tabled for further consideration l)y Tracy Reveal, Superintenclent, ODRC
Training Academy, Ohio Department of Rehabilitation and Corrections; Ross
Kimbrel, Training Manager, CDOC Training Aca(iemy, Colorado Department
of Corrections; and Standards Committee members, Harley Lappin, John
Larivee, Robert Garvey, Joe Williams , and Tim Ryan.

Proposal: 05-12-A Revision 4-ALDF-7B-08

All new professional and support employees, including contractors, who have regular
or claily inmate contact receive training cluring’ their first year of employment. 40
hours are completecl prior to l)eing’ in(].epenclently assig’necl to a particular jo]o. An

of. N « . .1 1 ) oy ! . .Ata

minimum, this training covers the fol owing areas:

® security procec].ures and reg’ulations
® supervision of inmates

® signs of suicide risk



suicide precautions

use-of-force reg‘ulations and tactics
report writing

inmate rules and reg’ulations

lzey control

rig’lits and responsibilities of inmates
safety proceclures

all emergency plan and procedures
interpersonal relations
social/cultural lifestyles of the inmate population
cultural diversity

communication skills

CPR/First aid

counseling’ tecllniques

sexual llarassment/sexual miscon(iuct awaremness.

Comment:

None.

Action: Tabled for further consideration l)y Tracy Reveal, Superintenclent, ODRC
Training Acatiemy, Ohio Department of Rehabilitation and Corrections; Ross
Kimbrel, Training Manager, CDOC Training Aca(iemy, Colorado Department
of Corrections; and Standards Committee members, Harley Lappin, John
Larivee, Robert Garvey, Joe Williams , and Tim Ryan.

Proposal: 05-12-B Revision 3-ALDF-1D-12

Written policy, proce(iure, and practice provicle that all new correctional officers
receive an added 120 hours of training (iuring’ their first year of employment arrebary
it - At a minimum this

training covers the {ollowing’ areas:

security procetiures
supervision of offenders
signs of suicide risk
suicide precautions

use-of-force regulations and tactics

.
.

.

.

.

® report writing
e offender rules and regulations

° rig’lits and responsi]ailities of offenders
e fire and emergency procedures

.

safety proceclures



lzey control

interpersonal relations

social/cultural li{estyles of the offender population
communication skills

first aid/CPR

counseling’ tecllniques

cultural diversity

sexual a])use/ assault

Comment:

Since the duties of correctional officers frequently involve most facility operations,

their training should be comprellensive. Qﬁgﬁmg-&ammg-&nrmﬁuiysequen{—y‘em-oi

Action: Tabled for further consideration l)y Tracy Reveal, Superintenclent, ODRC
Training Acatiemy, Ohio Department of Rehabilitation and Corrections; Ross
Kimbrel, Training Manager, CDOC Training Aca(iemy, Colorado Department
of Corrections; and Standards Committee members, Harley Lappin, John
Larivee, Robert Garvey, Joe Williams , and Tim Ryan.

Proposal: 05-13 New Standard Adult Correctional Institutions

Written policy, proce&ure, and practice provicle that all correctional officers receive
at least 40 hours of annual training. This training shall:

¢ be based on a documented needs assessment that considers, at a minimum

but not limited to, all the topics listed in standard #4.-4084;
® incorporate measurable, performance-])asecl ol)jectives ;

e be consistent with the maintenance of employee and inmate health and
safety and agency needs, g’oals and o]ajectives.

Comment:

The annual needs assessment may require information from many resources as
reflected in Standard #4-4075 such as: observation and analysis of jo]) components;
staff surveys reg’artiing’ training needs, reviews of agency/ facility operations; staff
reports; and evaluations and fin(iings from sources within and outside the jurisdiction.
This training will enable employees to sllarpen skills, maintain certification and lzeep
abreast of cliang'es in policies ) proceclures and leg’islative , juclicial or executive actions.



Action: Tabled for further consideration l)y Tracy Reveal, Superintenclent, ODRC
Training Acatiemy, Ohio Department of Rehabilitation and Corrections; Ross
Kimbrel, Training Manager, CDOC Training Aca(iemy, Colorado Department
of Corrections; and Standards Committee members, Harley Lappin, John
Larivee, Robert Garvey, Joe Williams , and Tim Ryan.

Proposal: 05-13-A New Standard Adult Local Detention Facilities, fourtlz edition

Written policy, proce&ure, and practice provicle that all correctional officers receive
at least 40 hours of annual training. This training shall:

¢ be based on a documented needs assessment that consitiers, at a minimum

but not limited to, all the topics listed in standard #4-ALDF-7B-10;
® incorporate measurable, performance-])asecl ol)jectives ;

e be consistent with the maintenance of employee and inmate health and

safety and agency needs, g’oals and o]ajectives.

Comment:

The annual needs assessment may require information from many resources such as
reflected in: observation and analysis of jol) components; staff surveys reg’arcling’
training needs, reviews of agency/ facility operations; staff reports; and evaluations and
finding's from sources within and outside the jurisdiction.

Action: Tabled for further consideration l)y Tracy Reveal, Superintenclent, ODRC
Training Acatiemy, Ohio Department of Rehabilitation and Corrections; Ross
Kimbrel, Training Manager, CDOC Training Aca(iemy, Colorado Department
of Corrections; and Standards Committee members, Harley Lappin, John
Larivee, Robert Garvey, Joe Williams , and Tim Ryan.

Proposal: 05-13-B New Standard Adult Local Detention Facilities, third edition

Written policy, proce&ure, and practice provicle that all correctional officers receive
at least 40 hours of annual training. This training shall:

¢ be based on a documented needs assessment that consitiers, at a minimum

but not limited to, all the topics listed in standard #3-ALDE-1D-12, ;

® incorporate measurable, performance-])asecl ol)jectives ;



e be consistent with the maintenance of employee and inmate health and
safety and agency needs, g’oals and o]ajectives.

Comment:

The annual needs assessment may require information from many resources such as
reflected in observation and analysis of jol) components; staff surveys reg’arcling’
training needs, reviews of agency/ facility operations; staff reports; and evaluations and
finding's from sources within and outside the jurisdiction.

Action: Tabled for further consideration l)y Tracy Reveal, Superintenclent, ODRC
Training Acatiemy, Ohio Department of Rehabilitation and Corrections; Ross
Kimbrel, Training Manager, CDOC Training Aca(iemy, Colorado Department
of Corrections; and Standards Committee members, Harley Lappin, John
Larivee, Robert Garvey, Joe Williams , and Tim Ryan.

Proposal: 05-14 Deletion 4-4131

Action: Tabled for further consideration ])y the proposer.

Proposal: 05-14-A Deletion 3-ALDF-2C-01

Action: Tabled for further consideration ])y the proposer.

Proposal: 05-15 Revision 4-4133

Written policy, proce(iure , and practice provi(ie that sing’le-occupancy cells/rooms

shall be availa])le, when inclicate(l, for the following’ :

e Inmates with severe medical disabilities

¢ Inmates suffering’ from serious mental illness

e Sexual preclators

¢ Inmates lilzely to be exploite(]. or victimized loy others

e Inmates who have other special needs for sing’le housing’
® maximum custody inmates

Comment:

While the standard permits the housing’ of me(].ium-security inmates in multiple



cells/rooms, there is a need for sing’le cells/rooms for the inmate groups listed. The
caveat “when indicated” refers to determinations made l)y the classification system,

medical cliag’nosis, or other professional conclusions.

Action: Tabled for further consideration l)y the proposer.

Proposal: 05-15-A Revision 3-ALDF-2C-01-1

Written policy, procedure and practice provi(].e that sing’le occupancy cells/rooms

shall be available when indicated for the {ollowing’ :

e inmates with severe medical disabilities

® inmates suffering’ from serious mental illness

e sexual predators

® inmates lilzely to be exploited or victimized l)y other inmates who have other
special needs for sing’le-occupancy housing’

® maximum custoc[y inmates
Comment:

While the standard permits the housing of me(lium-security inmates in multiple
cells/rooms, there is a need for sing’le cells/rooms for the inmate groups listed above.
The caveat “when indicated” refers to determinations made l)y the classification

system, cell/room size, medical &iag’nosis, or other professional conclusion.

Action: Tabled for further consideration l)y the proposer.

Proposal: 05-16 and 05-16-A-B

Action: Withdrawn ])y proposer.

Proposal: 05-17 and 05-17-A-G

Action: Withdrawn ])y proposer.

Proposal: 05-18 Revision 4-ACRS-7B-17

All new offender careworkers receive 40 hours of training, mrradditionto aluring their

orientation training, and 20 hours o][ training each subsequent year based on
aleve/opmenta/ needs, current trends, and best practices. 1



- At a

minimum, this orientation training covers the {ollowing’ areas:

e Security procedures

e Supervision of offenders

e Signs of suicide risks

e Suicide precautions

e Use-of-force reg’ulations and restraint tecllniques
® Report writing

e Offender rules and regulations

° Rigllts and responsil)ilities of offenders

e Fire and emergency procedures

i Safety proceclures

¢ Key control

e Interpersonal relations

e Social/cultural li{estyles of the offender population
e Cultural (].iversity training

e Communication skills

e First aid/ carcliopulmonary resuscitation (CPR)

° Counseling’ techniques

e Crisis intervention

e Sexual harassment

e Legal issues

Action: Disapprovecl.

Proposal: 05-18-A Revision 4-4084 (3-4081); SJ-028

Written policy, proce(].ure, and practice provicle that all new correctional officers
receive an added 120 hours of training and 1

anadded40 20 hours of training each sul)sequent year based on developmental needs )
current trends, and best practices. o{—ﬂﬁ-pl-oy‘m-en{— At a minimum this orientation
training covers the {ollowing’ areas:

Security procedures

Supervision of offenders

Signs of suicide risks

Suicide precautions

Use-of-force reg’ulations and tactics

Report writing

Offender rules and regulations

Rig‘hts and responsi]ailities of offenders

Fire and emergency proce(].ures

Safety procedures



Key control

Interpersonal relations

Social/cultural lifestyles of the offender population

Communication skills
First aid/CPR
Counseling’ tecllniques
Cultural cliversity
Sexual al)use/assault

Comment:

Since the duties of correctional officers frequently involve most institutional

operations, their training should be comprehensive. Ongoing training during’

sulasequent years of employment enables employees to sharpen skills and lzeep abreast

of cllang’es in operational proce&ures.

Action:

Disapprovecl.

Proposal: 05-18-B Revision 4-ALDF-7B-10

All new correctional officers receive 160 hours of training cluring’ their first year of

employment. At least 40 of these hours are complete(]. prior to l)eing’ in(].epenclently

assig’necl to any post. Correctional officers receive at least 20 hours of training each

sul)sequent year based on alevelopmenta/ needs, current trends, and best practices. 40

training covers the {ollowing’ areas:

security proceclures and reg’ulations
supervision of inmates

signs of suicide risk

suicide precautions

use-of-force reg’ulations and tactics
report writing

inmate rules and reg’ulations

lzey control

rig’hts and responsil)ilities of inmates
safety procedures

all emergency plans and procedures
interpersonal relations

social/cultural lifestyles of the inmate population
cultural diversity for inmates and staff
communication skills

car(liopulmonary resuscitation (CPR)/first aid

. At a minimum, this orientation



° counseling tecl‘lniques

° sexual al)use/assault awareness

Action: Disapprovecl.

Proposal: 05-18-C Revision 3-ALDF-1D-12

Written policy, proce(].ure, and practice provicle that all new correctional officers
receive an added 120 hours of training during’ their first year of employment and 20
hours of training each su]osequent year based on a[eve/opmenta/ needs, current trends,

and best practices. At a minimum this orientation training covers the following’ areas:

® security proceclures

supervision of offenders

signs of suicide risks

suicide precautions

use of force reg’ulations and tactics
report writing

offender rules and regulations

rig’hts and responsi])ilities of offenders
fire and emergency procedures

safety procedures

lzey control

interpersonal relations

social/cultural lifestyles of the offender population
communication skills

first aid/CPR

counseling tecl‘lniques

cultural (liversity

sexual alause/ assault

Comment:

Since the duties of correctional officers frequently involve most facility operations,
their training should be comprellensive. Ongoing training during’ sul)sequent years of
employment enables employees to sharpen skills and keep abreast of changes in

operational proceclures.

Action: Disapprovecl.

Proposal: 05-18-D Revision 1-ABC-1D-10



Written policy, proceclure, and practice provi&e that in addition to orientation, all
newly hired correctional officers receive an additional 120 hours of training &uring’
their first year of employment and 20 hours of training each sul)sequent year based on
aleve/opmenta/ needs, current trends, and best practices. At a minimum, this orientation

training covers the {ollowing’ areas:

Security procedures

Supervision of offenders

Signs of suicide risks and suicide precautions
Use of cliscipline in boot camps

Use-of-force reg’ulations and restraint techniques
Report writing

Offender rules and regulations

Prog‘ram rules and reg’ulations

Rig‘hts and responsibilities of offenders

Fire and emergency procedures

Safety procedures

Firearms training

Key control

Interpersonal relations

Social/cultural lifestyles of the offender population
Cultural cliversity training

Communication skills

First aid/ car(].iopulmonary resuscitation (CPR)
Counseling’ tecllniques

Crisis intervention

Sexual harassment

Legal issues

Specializecl training, such as physical fitness, drill and ceremonies, various program
components, and aftercare issues

e Sexual abuse/assault

Comment:

Since the duties of correctional officers involve drills and ceremonies, their training
should incorporate these activities. Ongoing training &uring’ sul)sequent years of
employment enables employees to sharpen skills and keep abreast of changes in

operational proceclure. See related standard on initial orientation.

Action: Disapprovecl.

Proposal: 05-18-E Revision 3-3083 (Adult Probation and Parole Field



Services); 1-EM-1D-09

Written policy, procedure , and practice provi(].e that all administrative and manag’erial
staff receive 40 hours of training mrraddition—to Juring orientation training and 20

hours of training each sul)sequent year based on c[eve/opmenta/ needs, current trends, and

best practices émmg-ﬂrm-ﬁﬂma{—eﬁoyﬂﬁawm%mm-o{—&mmwdﬂm
thereatter

, in areas relevant to their position.

Action: Disapprovecl.

Proposal: 05-18-F Revision 2-7054

Written policy and proceclure provide that all new full-time employees receive 40 hours
of orientation prior to jo]a assignment; 20 hours o][ training each sulvsequent year based
on a[eve/opmenta/ needs, current trends, and best practices; provisions exist for

aclznowleclg’ing’ and giving credit for prior training received.

Action: Disapprovecl.

Proposal: 05-18-G Revision 3-JTS-1D-09; 3-JCRF-1D-10; 1-JDTP-1D-08;
3-JDF-1D-09; 1-SJD-1D-08

Written policy, proceclure, and practice provicle that all new juvenile careworkers
receive an added 120 hours of training cluring’ their orientation training, and 20 hours
of training eaclz sulvsequent year Laseal on aleve/opmenta/ needs, current trends, and best

practices.

y‘ear—oif—en-rploym-errt At a minimum, tlus orientation tralnlng' covers tlle follownlg’

areas:

® security proceclures

® supervision of juveniles

® signs of suicide risks

e suicide precautions

e use-of-force reg’ulations and tactics
® report writing

° juvenile rules and reg’ulations

° rig’hts and responsi])ilities of juveniles
e fire and emergency procedures

o safety procedures

o lzey control

° interpersonal relations

e social/cultural lifestyles of the juvenile population



e communication skills

o first aicl/carcliopulmonary resuscitation (CPR)
° counseling tecl‘lniques

e cultural (liversity

e sexual abuse cliversity

Action: Disapprovecl.

Proposal: 05-18-H Revision 1-JBC-1D-09

Written policy, proceclure, and practice provide that all newly hired pro{essional
specialists and juvenile care workers receive 120 hours of training in addition to during
their orientation training and 20 hours of training each subsequent year based on
aleve/opmenta/ needs, current trends, and best practices.
Tt - At a minimum, this

orientation training covers the £0Howing’ areas:

e Security procedures

e Supervision of juveniles

e Signs of suicide risks and suicide precautions

e Use of discipline in boot camps

e Use-of-force reg’ulations and restraint tecllniques
® Report writing

e Juvenile rules and reg’ulations

° Program rules and reg’ulations

° Rigllts and responsil)ilities of juveniles

e Fire and emergency procedures

i Safety proceclures

e Firearms training

¢ Key control

e Interpersonal relations

e Social/cultural li{estyles of the juvenile population
e Cultural (].iversity training

e Communication skills

e First aid/ carcliopulmonary resuscitation (CPR)

° Counseling’ techniques

e Crisis intervention

e Sexual harassment

e Legal issues

° Specializecl training, such as physical fitness, drill and ceremonies, various program
components, aftercare issues, etc.

. Sexual al)use/ assault



Comment:

Since the duties of protessional specialists may involve marctxing’ and drill ceremonies,
their training should incorporate these activities. Ongoing training (turing’ sulasequent
years of employment enables employees to sliarpen their skills and lzeep abreast of

chang’es in operational proce(iures. (See related standard on initial orientation.)

Action: Disapprove(i.

Proposal: 5-10-H Revision 1-SJD-1D-05

Written policy, procedure, and practice provi(ie that all new staff receive 120 hours of
training during’ their first year of employment and an additional 40 hours of training

each year thereafter. At a minimum this training covers the toliowing’ areas:

® security procectures

® supervision of juveniles

® signs of suicide risks

e suicide precautions

e use-of-force reg’ulations and tactics

® report writing

. juvenile rules of conduct

. rig’lits and responsil)ilities of juveniles
e fire and emergency procedures

o satety proce(iures

o lzey control

o interpersonal relations

e communication skills

e first aid/CPR

o counseling’ tecllniques

e social/cultural litestyles of the juvenile population

e sexual abuse/assault

Comment:

Since the duties of full-time employees trequently involve most institutional
operations, their training should be comprel'lensive. Ongoing training (1uring’
su]osequent years of employment enables employees to stlarpen skills and lzeep abreast

of ctlang’es in operational procecture.

Action: Disapprove(i.



Proposal: 05-19 Revision 1-]DTP-3D-20
In its use of community resources, the a:geney—fam/lty maintains and annually updates
an inventory and evaluation and evaluation of {;nncﬁonrn-g community agencies with
which the fam/ity interacts.

Comment: The evaluation should be a sfmp/e assessment of the qua/ity of services provia’eal
to the juveni/es l)y each community agency with which the faci/fty interacts.

Action: Approve(], with revision.

Proposal: 05-20 Revision 3-JCRF-1F-03

The {acility provicles for an annual evaluation of information systems and research

operations and progress toward g’oals and ol)jectives.
Comment:

None: Each agency should comp/ete an annual se/fassessment to evaluate fnformation

systems and research areas in an effort to enhance the program.

Action: Disapproved.

Proposal: 05-20-A Revision 1-EM-1F-03
Written policy, proceclure , and practice provicle for an annual evaluation of
information systems and research operations and progress toward g’oals and olojectives.

Comment:

None: Each agency should comp/ete an annual se/fassessment to evaluate fnformation

systems and research areas in an effort to enhance the program.

Action: Disapproved.

Proposal: 05-20-B Revision 1-ABC-1F-03



Written policy, proceclure, and practice provicle for an annual evaluation of

information systems, research operations, and progress toward g’oals and ol)jectives.

Comment:

None: Each agency should comp/ete an annual se/fassessment to evaluate fnformation

systems and research areas in an effort to enhance the program.

Action: Disapprovecl.

Proposal: 05-21 Revision 3-JCRF-2E-03

Written policy, proceclure , and practice, provicle for aclequate and appropriate areas for
visiting.

Comment:

An important part of the residential program is provicling’ for relatives and friends to
visit the juveniles at the facility.

Action: Approvecl .

Proposal: 05-22 Revision 3-JCREF-5E-01

Written policy, proceclure and practice provicle for spu-ce—fa—mmmnlu{-e aclequate and

appropriate areas for indoor and outdoor recreational and leisure time needs of
juveniles. Juveniles should be encourag’ed to be physicaﬂy active, clepenclent upon their

capa]oilities , and receive at least two hours of planne(l recreation per day.

Comment:

Provision should be made for perioclic group activities outside the facility. Also, there
should be space for indoor leisure time activities, such as television, games, reacling’ ,

and stu(].ying’ .

Action: Approvecl with revisions.

Proposal: 05-23 Revision 4-4404 (3-4368)



A transfer that results in an offender's placement in a noncorrectional {acility orina
special unit within the {acility or agency, speci{ically (].esig’nate(l for the care and
treatment of the severely mentally ill or (].evelopmentally disabled ) follows due process
proceclures as specified l)y federal, state, and local law prior to the move ljeing’ effected.
In emergency situations, a hearing’ is held as soon as possi]ale after the transfer.

Action: Approvecl .

Proposal: 05-23-A Revision 4-ALDF-4D-20

Due process is ensured prior to a transfer that results in an inmate’s placement in a
non-correctional {acility orina special unit within the facility or agency, specifically
clesig’nate(l for the care and treatment of the severely mentally ill or c].evelopmentally
disabled. Procedures for transfer comply with {ecleral, state, and local law. In
emergency situations, a llearing’ is held as soon as possi]ole after the transfer.

Action: Approvecl.

Proposal: 05-24 Revision Outcome Measure 1A-26
Number of dental services rendered md-rvrcl-cra—l-rzecl—&enta—l—treatment—plﬂns in the past 12
months.

divided by
Average daily population in the past 12 months.

Action: Tabled for consideration ]oy the ACA Healthcare Committee and the

Commission on Accreditation for Corrections ad-hoc committee.

Proposal: 05-25 and 05-25-A-D

Action: Withdrawn l)y proposer.

PI'OPOS&]: 05-26 an(]. 05-26-A-B

Action: Withdrawn l)y proposer.




Proposal: 05-27 Revision 4-4357; 1-HC-1A-14

(Man(latory) There is a written plan to address the management of HIV infection.
The plan includes proceclures for the identification, surveillance, immunization (When

applical)le) , treatment, follow-up, and isolation (Wllen inclicated).

Protocols: Written policy and proceclure. Treatment g’uidelines.
Process Indicators: Health records. La])oratory reports, x-rayreports, and log’s.

Chronic care forms and clinic visit log’s. Minutes of communicable disease and

infection control committee meetings. Interviews.

Action: Disapproved.

Proposal: 05-28 Revision 4-ALDF-2A-53

Inmates in segregation receive daily visits from the facility administrator or clesig’nee,

members of the program staff on request. ;

Action: Approvecl.

Proposal: 05-29 Revision 4-4468 (3-4412-1)
Written policy, procedure, and practice provi(].e for a vocational program that is
consistent with the needs of the inmate population.
Comment:
While many institutions house inmates with sentences of a few clays or weeks , there
are increasing numbers that are held for long’er periods.,—svmeﬁrnes—u-p—te—{-ive—y‘eart A
vocational program for those long'er-term inmates should include an evaluation of

vocational needs and a method for provicling for those needs.

Action: Approved .




Proposal: 05-30 Revision 4-4465 (3-4410-1)

Written policy, procedure , and practice provicle for an educational program that is
consistent with the needs of the inmate population.
Comment:

While many institutions house inmates with sentences of a few days or weeks, there
are increasing numbers that are held for long’er perlods 1
An educational program for those long’er term inmates should include an evaluation of

educational needs and a method for prov1c11ng’ for those needs.

Action: Approvecl .

Proposal: 05-31 New Standard Adult Correctional Institutions

Written policy, procedure and practice provicle fora system that identifies and closely
monitors the movements and activities of inmates who are considered dang’erous and
pose a sig’nificant concern to the security and orc].erly management of correctional

institutions. The procec],ures should include, at a minimum:

A detailed validation program;

Level of inmate gang involvement or terrorist activities;

Staff roles, training and qualification;

Certification of groups and validation of individuals;

e Access and dissemination of information;

e Methods employec], in the traclzing’ and monitoring of threat group offenders; and,
e A renunciation program.

Comment:

Security Threat Group inmates include but are not limited to gang members,

domestic and international terrorists and other clang’erous inmates.

Action: Tabled for further reconsideration loy the proposer and to work in conjunction
with the Federal Bureau of Prisons and New York Department of
Correctional Services.

Proposal: 05-32 New Standard ]uvem'/e Detention Facilities; Small ]uveni/e
Detention Facilities; ]uvem'/e Community Residential Facilities;
]uveni/e Correctional Facilities; ]uveni/e Correctional Boot Camp



Programs
Written policy, proceclure and practice provide that there be a minimum ratio of one
direct care staff member to no more than eig’ht (1:8) juveniles cluring’ the clay and a
ratio of one direct care staff member to 16 (1:16) juveniles cluring’ the nig’ht.

Action: Tabled for further consideration l)y the proposer.

Proposal: 05-33 throug’h 05-60

Action: Withdrawn l)y proposer.

Issue: Performance Based Standards ][or Health Care in Adult Local Detention
Facilities.

Discussion: The draft manual was ])roug’ht before the committee for pu])lication approval.

Action: A motion l)y Dr. Thomas was made to accept the Performance- Based

Standards for Health Care in Adult Local Detention Facilities. An amendment

was made to waive the two year prohi])ition on standards revisions rule and
have ACA staff advise the Standards Committee on any sig’nificant pro]alems
or e(].iting’ needed on the manual. Motion was seconded loy Joe Williams.

Closing’ Comments

Mzr. Goord thanked the committee for their hard work and (].ilig'ence. The meeting was
a(].journe(]. at 1:47 p.m.

Recorded by:

Melissa J. Mall

Assistant Director
Standards and Accreditation



